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Timeline to Apply: October 30th – November 9th, 2020 for jobs the following 2021 spring/summer 

How to Apply: on the web at: https://www.usajobs.gov/  (Under 18 can apply, though need to be 18 

years of age by start date of employment) 

Where to find further information about available jobs, locations, etc. 

Call 509-775-7400 if you would like to talk with someone over the phone. (tip: be persistent as it might take 

somebody a little bit to get back to you, but someone will) 

Feel free to email one of our hiring points of contact for the Colville National Forest as well: 

• Shane Robson:   shane.robson@usda.gov 

• Holly Hutchinson:   holly.hutchinson@usda.gov 

For jobs on the Colville National Forest, scroll to the end of this document.  

For jobs on other National Forests (and for further general job information) in Oregon and Washington, visit 

our Regional Website:  https://www.fs.usda.gov/detailfull/r6/jobs/?cid=fseprd512302&width=full  

NOTE: Entry level positions are available! They are the positions listed as a GS 03s (and some GS 04s 

with education requirements.) Read the job announcement information in USAJOBS closely, as an applicant 

is required to have some general experience to qualify for GS 03 and GS 04 positions (specific education 

credits and specialized experience can qualify a candidate for GS 04 positions and higher) 

http://www.usajobs.gov/
https://www.usajobs.gov/
mailto:shane.robson@usda.gov
mailto:holly.hutchinson@usda.gov
https://www.fs.usda.gov/detailfull/r6/jobs/?cid=fseprd512302&width=full


Application Evaluation and Review: mid to late January.  
Supervisory Reference Checks may occur during this time period. Please ensure your references are notified 

of this and are available at the email or phone number provided on your application. 

Selection Period: Late January to late February. 
Applicants may be notified by a Forest Service Representative by phone. 

Tentative selectees will be notified by phone during this timeframe, and should have computer access to 

complete hiring documents within 72 hours of being contacted with a tentative offer. Special Note- be 

available by phone during the selection period! 

Earliest effective start dates for jobs: April 
Start dates vary by position. Although some start as early as April, though many jobs do not start until later in 

May or even by mid-June. So students are encouraged to apply! 

Tips 
1. Get a USAJOBS account now!! Become familiar with the website! 

2. Complete your resume now, or utilize the USAJOBS application!  

3. Conduct your own web research. Lots of information is available  

a. But you need to spend time researching that information on your own! 

4. Contact local Forest Service employees about available jobs. Ask them questions! You may have to 

be persistent, and that is okay. 

a. Why just be another name on a sheet of paper, or the computer screen? The Forest Service 

officials making selections, and whom you may work for are personable, and seeking the 

best candidates possible. Do your best to make yourself known! 

5. Take the time to read the fine print on job announcements in USAJOBS. Carefully note the 

explanations provided under Duties, Requirements and Required Documentation. 

a. Previous experience and education requirements vary from minimal experience and/or 

education, to years of specific experience and graduate level education. 

i. All that information is provided in the fine print. 

6. Provide enough detail in your resume / application to ensure you qualify for the job 

a. If job requirements state you need six months of ‘defined’ general experience, then your 

resume/application needs to show and specify at least six months of experience with job 

duty descriptions provided. Or you will not be qualified by the HR department. 

i. Specific timeframes of experience need to be listed, as well as an explanation or 

descriptive statements of that experience. 

7. Attain and attach unofficial transcripts if using education to qualify for a job. 

a. Unofficial transcripts are acceptable at time of application. 

b. Official transcripts are required if selected. They need to be provided prior to your start date. 

8. If claiming veteran’s preference, you must submit a DD214, which shows dates of service and 

honorable discharge. 

9. Double and even triple check your application prior to submitting.  

 



Job Listings- Colville National Forest Job lists below is considered our entry level positions. These positions 

are for the spring / summer of 2021. It will be similar for future spring/summer positions. More positions are available. 

Feel free to call for more information (509) 775-7400  Special note: Six months of general experience needed to qualify 

for a GS 03, and six months of general experience in addition to 6 months of specific experience (or education) needed 

to qualify for a GS 04.  See ‘summer jobs 2021’ brochure for full list of positions. 

Duty locations: C= Colville, K= Kettle Falls, M= Metaline Falls, N= Newport, R= Republic, T= Tonasket 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fire 

GS 03 Forestry Aid (Fire Suppression)    21-TEMPF4-R6-3867-3DH (K, M, N, R, T) 

GS 04 Forestry Technician (Fire Suppression)       21-TEMPF4-R6-3868-4DH (K, M, N, R, T)  

GS 04 Forestry Technician (Lookout)       21-TEMPF4-R6-2856-4DH (T)   
GS 05 Forestry Technician (Fire Suppression)       21-TEMPF4-R6-3869-5DH (K, M, N, R, T) 

Dispatch 

GS 04 Forestry Technician (Fire Dispatch)              21-TEMPF4-R6-0935-4DH (C) 

Recreation 

GS 03 Forestry Aid (General)      21-TEMP4-R6-2354-3DT-BV (K, M, N, R, T) 
GS 04 Forestry Technician (Recreation)       21-TEMP4-R6-5169-4DT-SB (K, M, R, T) 
GS 04 Forestry Technician (Motorized Trails)    21-TEMP4-R6-5169-4DT-SB (K, T) 
GS 04 Forestry Technician (Trails)      21-TEMPS4-R6-2860-4DT-HC (K, T)      
GS 04 Park Ranger         21-TEMP4-R6-2687-4DT-SB (K, M, R, T) 

Timber 

GS 04 Forestry Technician (Timber Sale Preparation)       21-TEMPS4-R6-2466-4DT-BV (K, N, T) 
GS 04 Forestry Technician (Timber Stand Improvement)      21-TEMP4-R6-3137-4DT-BV (R, T)   

 

Biological Sciences 

GS 03 Biological Science Aid          21-TEMP4-R6-2267-3DT-CB (C, K, T) 

GS 04 Biological Science Technician (Fisheries)      21-TEMP4-R6-6449-4DY-BV (K, N) 
GS 04 Biological Science Technician (Natural Resources)   21-TEMP4-R6-2735-4DT-JN (C, K, M, N, T)     
 

Hydrology 

GS 04 Biological Science Technician     21-TEMP4-R6-2695-4DT-NB (N) 

Range & Noxious Weeds 

GS 03 Biological Science Aid        21-TEMP4-R6-2267-3DT-CB (C, K, T) 
GS 04 Biological Science Technician (Invasive Plants)       21-TEMP4-R6-3102-4DT-EL (K, T) 
 

Facilities 

WG 05 Maintenance Worker          21-TEMP4-R6-2537-5DT-SB (C) 
 

Office Administration 

GS 04 Visitor Services Information Assistant       21-TEMP4-R6-2716-4DT-BV (C, K, M, N, R, T)      
Survey 

GS 03 Survey Aid          21-TEMP4-R6-2576-3DT-EL (C)      
GS 04 Survey Technician       21-TEMP4-R6-2577-4DT-EL (C) 
 

 

 

 

 



 

              

                                                                                                                                                                                                                                                                                                                       

 

 

                                              

                                                              

 


