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Nepalese Academy of Management (NAM)

Nepalese Academy of Management (NAM) is an indepefjdhot for profit association of academicians prafessionals, established to
create and disseminate knowledge required for nmagagrganizations regionally as well as globallyheT Academy organizes
international conference biennially with internatd/national university/business school collabamathiming to bring together academics
and practitioners from diverse backgrounds andésts to meet, discuss and debate issues thaffeitlt the future direction of research
and practice.

The T'international conference (March 2011) attractemhost 200 participants from 33 countries with 6lesgsh papers, three
workshops, three plenary sessions, and 16 techsésaions. The"%international conference (March 2013) had 300igipents, 101
research papers from 30 countries. The conferemagharacterized by a strong developmental focusyiging participants with a
supportive and collegial platform to discuss andgettep ideas, and helping authors enhance theirrpdpe publication. It provides
opportunities to interact and network with acadesaicolars, business practitioners and peers froomarthe world and helps to publish
works in leading international journals. There Wil a special issue of the best papers and cosfe@nceedings are issued.

The 3% international conference of Nepalese Academy ofidg@ment (NAM) will be held at the heart of Kathmarcity onMarch 27-

29, 2015 We invite faculty, research scholars, doctoratishts as well as business practitioners to supapiers and panels addressing

all areas of management, development, and econamliging to the themelransforming Management system for Innovations,

Development and Governance. The theme of the conference opens an interestiddraitful dialogue on all the issues of management
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and economics and stimulates a sustainable viepowipetitiveness in our institutions. In order t@em the dynamics of changes in
developed and developing countries, it is the rigine to address the management system transfamnatnovating novel ideas by
developing corporate culture to nurture the compaés and good governance for sustainable developn$ach innovative and
integrated approach often need transformation atesy with combination of technology, social, cufyrand organizational efforts.
Thus, it aims to stimulate scholars to questiorstéxy paradigms and accepted practices and brittgegaps in innovating ideas,
developing new models for institutions and suggestiew competencies.

Full Paper Submission deadline: September 20, 2014 Blind Review comments: Returned by October 05, 2014
Re-submission deadline after comments: December 10, 2014 Registration deadline: January 31, 2015
Conference Dates: March 27-29, 2015

Papers

All papers must be submitted with word file (dolefiattachment omepaleseacademy@nam.orgwiph cc to nepaleseacademy@gmail.com
by September 20, 201&ubmissions in the following tracks and plenarysigess are welcomed although papers that do ngrdicisely into
these tracks may also be submitted:

I nnovations

Topics related to standardization and innovatiarsifiess model innovation; organizing creativity fonovation; multidisciplinary

perspectives, theories, and practices on innovsitiorethods, tools, barriers, competencies, and unements; rethinking the design
paradigm in management; theories, activities, agdrgzations; grounded in institutional theory, andovation related to developed
and emerging economies, evolutionary approachésisimess and management research; novel approtcbeganizational project,
research, and cultural management; entrepreneuwashiinnovation in family firms.

Institutions and Cor por ate Culture

Topics related to national institutional configioat and firm level practice; composition of boaodslirectors; top management teams
and business ethics; women directors on corporateds; gender and succession in family businegsepreneurship education:
bridging the gap between theory and practices,noalg entrepreneurial spirit and management in lfafiims along generations,
entrepreneurship and societal changes, accoumiti@entrolling for sustainability; finance, econoimyd society; explorations of the
nature and characteristics of business ecosysteamsforming social networks to value chains throbgsiness model innovation;
strategic processes, practices and implementatiompetitive dynamics- the changing fabrics of cotitppa between firms and
industrial clusters, corporate strategy; managernéM&A, alliance and divestitures; crisis, emerggrmanagement and recovery;
comparative capitalism and institutional compargsanross countries

Competencies
Topics related to expatriate management; work ratitm in public and nonprofit sector; raising figuleaders, training and
development; institutions and change, leadershipofganizational change and resistance, towardssponsible management or
cultural diversity; realizing competitiveness angstsinability through human factor and human resmunanagement, rewards,
employee relations, diversity management, team gemant, global talent management, performance reamaigt and HR
development, community-based and market-based HRMoaches;, organizational behaviour, organizatitgaaning & knowledge
management; strategic management; managing firmmtdinancial institutes; healthcare & hospital mgement; manufacturing &
service, production & operations, project, prodsetyice, supply chain, transportation, and comrsuyehaviour.
Good Governance
Topics related to: behavioural perspectives on @@e governance, family business governance, gawee of public and nonprofit
organizations; management and governance of cuitlieheritage; transparency and accountability,agament information system,
workforce diversity, dynamics, and employee comraitim civil society pressure, anti- corruption ef§orcomplaint mechanism, the
role of social movements and local community féeetiveness and accountability.
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Sustainable Development:

Topics related to corporate social responsibilityl austainability, social responsibility and susaaility in public and nonprofit
organizations, responsible management for globaleva&hain, corporate governance; competitiveness sirategic advantages,
globalization and sustainability, strategies toréase sustainable competitiveness; accounting antilot for sustainability, finance,
economy & society; institutions and change, orgatiinal change and resistance; performance manageownpetitive advantages
and national competitiveness.

Submission Requirement

Papers should follow the style recommended by tmercan Psychological Association (APA) Publicatianual. The language of
the conference and related publications is Englisith accepted paper must be presented at the@oodeand be accompanied by
paid registration. Each submitted paper must irelad abstract and must conform to the followingniat: First Page: title, authors,
mailing address, phone, fax, e-mail address, asttadi. Second and subsequent pages of the papeéd die limited to 2500 to 5000
words.

All papers must be submitted with word file (dde¥iattachment onepaleseacademy@nam.orgwith cc to
nepaleseacademy@gmail.colny September 20, 2014

Submitted papers must NOT have been previouslyighdd and, if under review, must NOT appear intdrefore the NAM 2015
international Conference.

The entire paper (title page, abstract, main fegdres, tables, references, etc.) must be in Obi&udhent created in word (doc) format.
Each manuscript in English should be accompanyeghbabstract, not to exceed 250-300 words

When accepted after blind review and resubmisdi@nauthors or one of the co-author must registdree available to present the
paper at the conference.

One author can submit only one paper in any orok eiad selected papers will be scheduled in diffietracks and plenary sessions.

Participants of the Conference

Presenters. authors of papers accepted for presentation aftebld blind peer reviewed and registered can atteadConference.
Each presenter will receive a Certificate of Prést@on and will automatically become a member of fhcademy for two years.
Faculty at undergraduate/or post graduate levegareh scholars, senior students, consultantsitppaers, executives, entrepreneurs,
self employed professionals, civil servants engagedsearch are the prospective delegates foeptes.

Non-presenters: interested academician, professional and reseaiamanagers, and all those who are interestedaitieasic and
research field can attend in the Conference asbaareer to listen to the presentations of papetBowt presenting a paper of their
own, if they have paid the registration fee. Epobsenter will receive a Certificate of Participatiand will automatically become a
member of the Academy for two years.

Family Friendly Conference

Kathmandu offers fabulous attractions including yneorld heritage sites, Darbar squares, PashuphtiBaudhha, Lumbani-the birth
place of Lord Buddha, Mountain Flights, paraglidibgating/white water rafting, bungi jumping... Sokimg it a great place bringing
your family. To make the conference more enjoydbteall, NAM will offer excursions for family memlve during the conference.
These excursions will be offered at net cost andire advance registration.

Publication Opportunities

All manuscript submissions will be subject to antllireview process by NAM executives, advisors aféromembers. Evaluated is
based on relevance to the theme, analytical andepdual rigor, quantitative and qualitative meth@éspplicable), innovativeness,
and significance of conclusions. The editorial loaill make the final determination as to whethes accepted papers are published
in the NAM international conference proceedings R20Besides proceedings the editors of the followjmgrnals will select best
papers; authors of selected papers will be inviteslibmit their work for consideration for publiicat in the following journals:
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¢ Thelnternational Journal of the Nepalese Academy oh&ggement

¢ British Journal of Management

¢ South Asian Journal of Human Resource Managef@&GE Publication)
 Emerging Market Case Study Series (Emerald)

¢ Journal of Shinawatra University (Shinawatra Unisigy)

¢ Journal of Management ( Tribhuvan University)

e SIU Journal of Management

e South Asian Journal of Business and ManagementsG&2eGE Publication).

Key note speakers
Prof. ChrisBrewster

Chris Brewster is Professor of International HuniResource Management at Henley Business School,etsity of Reading. He gained
substantial experience in trade unions, Governmegrgcialist journals, personnel management in ooctgdn and air
transport, and consultancy, before becoming anesmmdtwenty years ago. He is a frequent speakénatersities around
the world. He has acted as editor of several speditions of journals, and is a reviewer to mafiyhe leading journals in
the field including International Journal of HRMRM Policy and Practices, Journal of ProfessionaMHRJournal of
World Business. He is the author or joint authosoame 20 books; has contributed chapters to ar80nathers and has
had over 100 articles published.

Amongst practitioners, Prof. Brewster is a BoardnMer of the Association of Human Resource Managers
International Organizations and an Associate Dineof the Center for Research into the Managemérixpatriates. In 2002 Chris he was
awarded the Georges Petitpas Memorial Award bypifaetitioner body, the World Federation of Persdriianagement Associations, in
recognition of his outstanding contribution to mi@tional human resource management. In 2005, eelsiiy of Chicago survey found he was
one of the most published authors in the intermalidusiness journals, one of only a handful of-b&h authors and a handful of human
resource management specialists in the list. Ir5 Z0ieris was awarded an Honorary Doctorate by thigddsity of Vaasa in Finland.

Prof. Garry Bruton
Garry Bruton is a professor of entrepreneurshithatNeeley School of Business at Texas Christiaivéysity where he helped to start the
r e "Ii.\ entrepreneurship program. Garry's research focasesntrepreneurship in emerging economies and betialished or
has forthcoming academic articles in leading jolgisach as the Academy of Management Journal,egicaManagement
Journal, and Journal of Business Venturing. In taldi Garry has co-authored three text books —srbaBiness
management (McGraw-Hill), technology and innovatinanagement (Cengage), and international managd@engage).
Gary is Co-director - Institute for Global Innowatiand Chinese Entrepreneurship at Tongji Unive(§hina), Honorary
Professor - Department of Business, Administratibibsun Yat-sen Business School (China), honorasfepsor at South
China University of Technology (China), and sereesthe international advisory board of the Entrapraship Center
Nankai University (China). Garry is also the pasgient of the Asia Academy of Management and gdisdr of the Academy of Management
Perspectives. Professor Bruton is currently ancaoeditor at the Strategic Entrepreneurshipridand serves on four other editorial boards.

Prof. Farok J. Contractor
Professor in the Management and Global Businesartiegnt at Rutgers Business School, Prof. Farolkatestaught at the Wharton School,

Copenhagen Business School, Fletcher School of had Diplomacy, Tufts University, Nanyang Technotadi

University, Indian Institute of Foreign Trade, XLRhdia), Lubin School of Business, Theseus, EDHE@ conducted
executive seminars in the US, Europe, Latin Ameaiocd Asia. He has served Rutgers University in n@apacities such
as Department Chair for the International BusinBesearch Director of Center for International Bess Education and
Research, Coordinator of the Ph.D. program in hagonal Business, the Dean’s Leadership Couned, several other
key school and university initiatives. He is a gragt of the Wharton School, University of Pennsylaawhere he
received his Ph.D. and MBA, and the University atMgan, where he received an M.S. in IndustriagiBeering. Dr.
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Contractor has written well over a hundred schylgépers and has among the highest citation coamisngst scholars in the field of
International Management (Academy of InternatidBasiness (AIB), or Academy of Management (AOM)) eting Google Scholar citations.

Dr. Contractor has chaired or been on the supewwismmmittees of 14 doctoral dissertations, andextion the faculty of several Doctoral and
Junior Faculty Consortiums organized by AOM, AIBRdaCIBERS, has served on the Executive Board oAB8's International Management

Division, was Chair of the division and Program {Ctes the AOM, was elected a permanent Fellow ef AMiB, and has also held other term
fellowships such as the Fulbright Fellowship andl&rer Fellowship.

Prof. Tojo Thatchenkery

Tojo Thatchenkery (Ph.D. Weatherhead School of Man®ent, Case Western Reserve University) is Profemsd Director of M. S. in
Organization Development and Knowledge ManagemetiteaSchool of Public Policy. He is also a memdiethe NTL
Institute of Applied Behavioral Science and the §#ustitute. He has over twenty five years of eigrere in teaching at
various Public Policy, MBA, Organization Developmeand executive development programs in the Uni¢ales,
Canada, South America, Europe, Australia, and Adia.recent books include Organizational Transfdioma Change
Management  Perspectiv€014),Strategic  Initiatives for Competitive  Advantage inthe Knowledge
Society(2014),Reframing Human Capital for Organizational Excedle(®013),Capability Building for Organizational
Transformatiorn(2013),Positive Initiatives for Organizational Chan12)Building Competencies for Sustainability and
Organlzatlonal Excellen€2012),Making the Invisible Visible: Understanding Leaddps Contributions of Asian Minorities in the
Workplace(2011),Positive Design and Appreciative Construction: Fr8omsstainable Development to Sustainable V&R(40), Leveraging
Global  Competiveness  for  Organizational  Excellef@®0)Enhancing  Organizational = Performance  through  Sjiate
Initiatives (2009)Handbook on Management Ca$2608),Appreciative Inquiry and Knowledge Managem&07), andAppreciative
Intelligence: Seeing the Mighty Oak in the Ac@R®06). He has also researched contemporary themes sutdclasological culture and
globalization which resulted in another book, Imfiation Communication Technology and Economic Dgwalent: Learning from the Indian
Experience (2006). Thatchenkery is on the editdsidrd of thelournal of Applied Behavioral Sciencasd theJournal of Organizational
Change Managemeannd is the past Program Chair of the ResearchddstDivision of theAcademy of Management

Prof. Igor Filatotchev

Igor Filatotchev is an Associate Dean for Researuth Enterprise and Professor of Corporate Goveenand Strategy at Cass Business School,
City University London. He is also a Visiting Preser at Vienna University of Economics and Busin@asstria). Before
joining Cass he held various academic positionsatingham University Business School, Bradford \énsity School of
Management, King’'s College and Birkbeck College if@rsity of London). He received his undergradudégree in
Mathematics from Moscow'’s Institute of Physics arethnology followed by a PhD in Economics from thetitute of
World Economy and International Relations (MoscoMis research examines corporate governance, eatr@prship and
strategic decisions. He has published more thanattdfles in leading journals including AcademyMénagement Journal,
Strategic Management Journal, Organization Sciefmanal of Management and Journal of Internati@usiness Studies.
He is an Associate Editor of Corporate GovernaAcetnternational Review and Journal of Managemeat Governance.

Chair of the Conference

Prof. Dev Raj Adhikari, Dean Tribhuvan University, Faculty of Management and Founding Secretary, Nepalese
Academy of Management

Prof. Dr. Dev Raj Adhikari is a Dean of FacultyM&nagement at Tribhuvan University. He is the FangdPresident of Nepalese Academy of
- Management, Chairman of Nepal Bank Limited (theestdank of Nepal), Chairman of National InsuraGoeporation and
advisors of many business colleges of Nepal andaabrHe has been involved in various researchesuaman resource
management, institutional development, knowledgaagament, strategic Management and organizatiatedvior for the
last 20 years. He received post doctoral degre®@9%P900) from the Department of Human Resource dament,
University of Innsbruck, Austria. He worked as Misj Professor at Michael G. DeGroote School of iBess
Administration, McMaster University, Canada, in 208nd worked as visiting Researcher (July 2004-cM&005), at Japan
Institute of Labour Policy and Training, Tokyo, dap He is an official representative of Cranet-vidgk to Nepal.
Recipient of North-South-Dialogue Fellowship- Auiesr1989, Research fellowship from European AcadeBolzano and Institute of Public
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Sector Management, 1999, Mahendra Bidhaya Bhugl#gafrom His Majesty King Birendra, 1993, and “aiarsding performance” award in the
auspicious occasion of 49th anniversary of Tribmuimiversity, 2008, Professor Adhikari publishednyaesearch articles in National and
International journals.

Co- Chair of the Conference

Prof. Geoffrey Wood, Associate Dean of Warwick Business School, University of Warwick.
Geoffrey Wood is Professor of International BusignasWarwick Business School, University of WarwiBkeviously, he was Professor in
the School of Management at the University of Shiff and Associate Dean of the School, and bafaeProfessor and
Director of Research at Middlesex University Buss&chool, and previously taught at Rhodes UniyerSouth Africa
(where he attained the rank of Associate Profeskitahas also held visiting fellowships at Cramfielniversity, Victoria
University of Wellington (New Zealand), and the Amwan University in Cairo, Cornell University andh&les
/ University. He currently is Honorary Professor loé tUniversity of the Witwatersrand, and Visitingpfassor at Nelson
;]\(;@t/ Mandela University, both in South Africa, and AdgtirProfessor at Griffith University, Australia. G&ey Wood has
served as Commissioned Researcher for the SoutbaAfiTruth and Reconciliation Commission. He hath@ned/co-
authored/edited seven books, and over one hundtietes in peer-reviewed journals (including joushauch as Work and Occupations,
Work Employment and Society, Organization Studidsiman Relations, British Journal of Industrial Rielas, Human Resource
Management (US), etc.). He has had numerous résepants from funding councils (e.g. ESRC), goveznindepartments (e.g. US
Department of Labour), charities (e.g. Nuffield Rdation) and the labour movement (e.g. the ITF).

A N

)

Wor kShOpSZ During the conference days, workshops in diffefesties will be organized with the support of waddounced Professors and

Institutions for the benefit to the participants.

» A Case Writing Workshop will be held during the conference. Gopal P. MalapaSenior Director, HR- organization and talent
development at Oracle, India; Prof. Pavithra Kaifsghy of University of Colombo, Sri Lanka; Profat&uhiko Hirasawa of Nihon
University, Japan and Prof. G. D. Sardana of Bihagtitute of Management Technology (BIMTECH) wik on the paneProf. John Walsh
of Shinwatra University, Thailand will lead the sies along with others. In this workshop, seleatases will be evaluated, and provided one
on one feedback, declared best cases and encoucag@dmit in different journal of case studieshiitie expertise ideas of these resources.

Inhn Walsh is Director of the SIT] Research Centre at Shinawatra [Universitv in Thailand and editor of the SIT] Iournal of Manasement and the Tournal of
Shinawatra [niversitv. He is Reoional Editor (Southeast Asia) for Emerald's Emeroinoe Market Case Studv Series. He has lived and worked in Sudan

Greece. Korea. Australia. Abu Dhabhi and his native UK. These davs he research focuses on the social and economic develonment of the Mekone Reoion and
his most recently published book is The Greater Mekong Sub-region. Prof. Walsh will lead this workshop along with other reputed professors of different

universities.

» Paper Development Workshop will be held during the conference involving thditérs of the British Journal of Management, South
Asian Journal of Human Resource Management, Joafn8hinawatra University and others. Prof. Marce@en of Cardiff Business
School and ECGI, UK; Prof. Romie F. Littrell of ALBusiness School, Center for Cross Cultural Compar New Zealand; Prof. Tony
Fang of Stockholm University, School of Businesge8en; Prof. Yutaka Takakubo of Nihon Universitgpdn and other eminent
professors will be the panel for the workshop. Etioe of the Emerging Market InternationalizationsBarch Group (EMIRG), The
University of Sydney Business Schoélrof. Vikas Kumar will lead the workshopScholars who have papers that are not fully
developed are encouraged to participate. Authdisbeigiven detailed feedback in how to developphger to bring it to a publishable
quality. The workshop will also focus on how tdiag the “emerging market context” as a distinctagpect in developing papers.

Vikas is Associate Professor of International Business and Strategy in the Discipline of International Business at the University of Sydney Business School. His
previous appointments were at Bocconi University (2004-09), and as Visiting Scholars at Stanford University (2008-09) and University of Reading (2012-13).
He has been elected as the Representative-at-large (2013-14) for the Global Strategy Interest Group in the Strategic Management Society. He obtained his
doctoral degree in International Business in 2004 from Saint Louis University. Vikas's research interests include Internationalization, Emerging Market Firms,
Emerging Markets, Business Groups, and Outsourcing/Offshoring. He has been co-guest editor of the special issues in Journal of Management Studies (2010),
Journal of Inte. 7 Management (2013), M V2 onal Review (2014). Vikas serves on the Editorial Review Board of JMS, MIR, TIBR and the

Global Strategy Journal (GSJ).




Conference Prizes

There are several prizes awarded at the conference:
¢ Nepalese Academy of Management Prize for the best empirical research paper.
« TheBritish College prize for the best paper in international business petses.
e Asan Institute of Technology and Management prize for new or under-researched topic which contribtitethe society.
e School of Business, Tribhuvan University Doctoral Prize for the best paper by a doctoral scholar.
¢ DAYV Business School Prizefor Young Academic Excellence

Contact

00977 9813 304401
00977 9841 367451

Founding secretary

Nepalese Academy of Management
WWW.nam.org.np
nepaleseacademy@nam.org.np
nepaleseacademy@gmail.com
gautamdhruba@yahoo.com

P. O. Box 12719, Kathmandu, Nepal

Dr. Dhruba Kumar Gautam, Associate Professor ofadement at Tribhuvan University (TU), did Ph. D Strategic HRM,
obtained dual degree in Master's Level-MBA and MRAd diploma in Changing Perspectives on CultusenfStockholm
University, School of Business, Sweden. He has tegrhing to MBA, M. Phil students supervising thdssertations along
with Ph. D. scholars. Recipient of research schisan TU, University Grants Commission (UGC), hevdived on cross
cultural research with Neeley School of BusinesSAY)) Society for the Advancement of Management 881¢UK), has
published few text books in management and songesrtin peer reviewed International Journals, endational journals.
Dr. Gautam- founding secretary cum executive direof Nepalese Academy of Management (NAM) coorida £' and
2" international conference of NAMNd is coordinating'8international conferencéle is serving being a Managing Editor
of International Journal of Nepalese Academy of Mamagjet,editorial board member @ International Journal — Asian
Journal of Business and Management Science; Auiisory Editorial Board MembeBIU Journal of ManagemenHe
actively participated and presented some papetat@mnational conferences including ILO, APROS, ESLAM, ICBC,
ICMC, IFSAM, AIB, IHRM and much interested to inwel in international research / cross cultural regen collaboration
with international researchers and associationssetfieed as a budget expert, expert member of revadusory committee,
and member expert of economic policy advisory cottemiof Government of Nepal (2010-14).



