
The new edition 
contains five sections: 

• The Context of IHRM: Challenges, 

Strategies, and External Forces 

• Cross-National and Global Leadership 

  

• Training, Performance Management, 

Appraisal, and Compensation Issues for 

Global Managers 

• People Issues in International Teams, 

Alliances, Mergers, and Acquisitions 

• Global Business Ethics, Corporate Social 

Responsibility, and Management of Diversity 

Click here to learn more about the book 
or to order your complimentary copy:  

http://www.routledge.com/u/RCIHRM 

 

 

 

  

 

 

 

 

 


